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TT^r^TKmsft’SFTrft f<^<rqi f^dichNUdH 3-iMrrild ^Idld.

3 FTFHT^ Id^q-d

oq^WFT ^rftcfr, ftrif - x? 3 0  
^lcb

 ?ft^l{s||«ll -H^H (W^f) ^ooY
 pAT^ :-^MW^/^t-^WTT/3WIT/ /^o^ $fr ^JH fc^RT«W^T

  (Wf) srf^FT, ? ooY (^H O 0X^TTCBRI^ fbHIch ^Y) -mA AW^FFT ?
 

<J<td 37WFFTTraT =FdH ? ^TT(F) ’<=h<M^I<1 ^id^l 37f^qb|<it|| cTHR of^f ?ft
      

WT fq^Kloqq^, (fWf) A ^r^N’d ufacfA ^IM^I WHW (RR
   

3T|t[W 3R^r. cRirfR, EMl WIH (ftr^f) Hftrft 
•T'Hd d^A <1 Id JI Chl4<d 3n^. RT.R3^ ’rqiqi^q, 3f|<4ll®tiq 4A qitsttf ^df^d 'M lA^I

   
*HI=b (U/?o^ RE4 Slkrfl^H ^ll=b 4^3o^/?o^^ fcoVo^o?* ffcft 

     
'y 1dul4i-c<m ^dqqi^ cl^f 41 qisiX sft 'Hi^Ml ^rFc^i ?ft

   
SiR-MCrl RT IcfHFTi-oqi SRpfd ’^Jilq tAld* (Medical Director), TC-SJRT lKM€1,^1 R^qdl 

child I ^rOd 3T[^.

 iAld=b (Medical Director),TC-3T(Acjiy^l) [4R1W,

■v.x.GF
?. oijKoqi ;- •/ ■- '■

RT ^fedid ^Htr 3t4 Softer H^'ddl, - :> • ’
O -O ’ .; •   

(°F) “Srf^RqH” l^uA ?fr fq^cR^oqcj^iilT (fil^T) STRiR^H,'* ^oo.X.

(RR ?ooY^THSKI^ 3TR|Ri|d yb^ich Y)
  

(T3) “tror cbi-Jcbifl ^rRiGbid” i^uA aiRiRRim'JId

 (n) “ufAdl” *EIMI ?ft til^|<M| WIHl^crKioqcE^IT^TlMt 3Tf^Pl’MHI-c«MI °h<dH
 

Rcfld ch<uqid 3dlJldl c^cR-^IMH nRJl.
 

(R) ‘ww 3rJwt cbi4cbi(l
 

(^) “r^V’Rrar^RTRrRl^fi^lQldlAl Wld°h 
(F) ‘TTRFT’I^A’RRRT^ wr.

 (X) “fifed TtftFT” 3?4 ?ft. FSSJH fiWR^RTW, U°M<
     

fife}I RTT yJA^A id^qd <*<uqid 3i IRjraT 37ftcb<ull&ll 4uqId SdiArfl ^RMr,
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3Tl^l<|cK

<^ctdl-oqi HIHfdtvd'll&lA

Ur I

*

B - ■-

3 ’3^7^. cb<u ^ I a

‘chrrMH^K 
\3 s3

~?W
Sul .mrvmisi

jOpw, #
c|l«sl^d

(X) ’Hprcft” ^rrarsrf ?ft wth fttff (h4wfO- =b4^i-^riHT
WT 3TO^wtii^K'JI ci<a<fl) fciR<4H, ?©31\ ^TT fcjR’MHr^i

C\ *O '' 3 A • • • . '• .^

SiT^oft Rcl-S 3THT 3TH?. •■. '..
     (X) “PuM-kMclW fer -h^m” <WT 3j4 Rqhi-cqi ^hr 

pRciKloqcK^n; 3TOT 3TT^.

 3. (Medical.Director), 7T^-3T’2IT
♦    ?ft <d^H pRctKlo^clW, ^IT 3l{^c^|<|<Sld1^1 SeJcR-M <i'Mldcb

 
(Medical Director), TC-ST^T Mcild^cR '*lulr4l^l u=hl KPlft ^f.

   
(X) RcjuJl 33T ^<£1*1 ’H^ldcb (Resident Dy.Medical Director) ^KT

 
qqRtsflTHT^t [d^fad ^<1 ^drAW^T cRhT ^TT (dR^ni-oqi RPnh K

    
W?{| 3:{^n’ W^T cHU||-^T oqctdl^^H, .^^dl 37^FT 'Mdcdl ^T 3Tfal<JcR TO ckRA^I 

 •j ©x ’ sO

zfr^T oq^dl-^l ^T, 1TOT
  

(X) uRldlgA tN’MId 311^^1 RlRd M^-oqi Rchldl^ll 
  

3TTpT ^TT [ctRiiHI^MI Idfd’MH K Mell 3j^dl W°T diVdl-^TT 
 ^TOT^f^T.

 TOT TO ^TOT TOTO HslHcfR R^tJl TOTORIT^t TOTTO 3^TOR 3TO®SJ TOrTOT ^TO^- 

TO BfTOTTOT TOT^ dinM^RTOft TOTT 

 X. TOTlTOfeT:-
  (TOT) RhHH TOT - TO TOHfa TOtt TOTOTd TO l<A<TOI I ^IlftileAd   

3^ ^TOFTOT Sdiskw iroriTOTO 3TTOT TOif^TO ch^fl d^T 
   fefa) TO^'+dd TOT - TO BTOlfd’ TOft TOTORT 3i|RrTO iftlldld dTO TOTOTOH  

.B TOTOTOTOt XR TOTOTTOT S^TOTT Rdid-TO, TO^TTOlf oqfdFvM 3TOT TOTOTTO 
       

S ^TOTOTT^t 3TTOTO TOTRTO ^rf^ITO d«l^, TOTO TR3TO MTOlWlei 3^TOPTOTT^t 
  

^TOTOtHTO^TO 3rfTOTOni‘.
         . .x., TOTOT f=FTO TITO TORR fTOTO [dH3llti<£k 7TTOHT TOW TO^rf TO^TO-TOW

so’ <5\ C\

.: ^rf^iTOTOT TOhrorfro tototor TOrfrofd TO^frorr ^tot. 
 TO^TTOTOTOfTO- 

 
TO fdfd'Mdid^lK HTO iRcr^l TOTTOTFT Id >4 Ml I tit xMdiiR-

\3 \3 O _.

(TOO RtimldiM to^^TOT. totItoTOT.^t frorotojjto to^-toMt MM 3i^i41;
(TOR) ^^-<1)31 iqdl RWMM 3h^i41, totFto     
(?fR) iroron wrow w^w towttoto totow froro StiMq  

TOTOTOTO IM^l 3tlMq TOTOTHTO [Mil M^ITOTOIMto (M<r6l TOTO IMfMctich 
     *-§uid TOnTOTRft?! >RiitiMq TOTTOTO ft?dR TOIFT qqfqi 3TTOTO 3RT^ ^TTOTTOTW 

ts \3

d
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’A^«bd W^Frf 1 <|b£|q 
cqi-oqi ■qtlf i^-oqi cbldN^ld

frp tViy 
a*B^0

^35-
vt<T ^t, (citiifMdi41 ffer ■fer ffer ^T wjt ^w-^rr 
WRT ^qid

W, 3^ SlftTT ffer 3H^ fWT <iV^t W ^W-^IT WTHT ^nzilcl 
^r.

5. Hkuftad 31’^1'41 STT^Mchdl - 
c

wiw dfeffu^ cqi-oqi i Rdicbw h^ki^ 
^<=bd ’«hlP«^lcbS diciun ^crfl 3^1141. 317^1 STSft Hf^ft

3Rn4t.

\s. =hldlc|4t:-
[4R’MH 3 TT£^ 'PJS M^IcK f^rfr c^qid 3110^1 ^AddKHlJl

r^l^l ty5R ’^irqi-oql fewnTRH <+il<rlld4t 3R^r.
RTpRft^rr Hi-qW ^rid Wn^d didfqdi '^r. 

 (=1141 c| =hlrl|c|M1<K5) idftd Wdl vfl^rr 4rdM TOTW (^R 3Tte ?R) 3{[dc||4 
Tlfta 3nf^T MftO^rr’^ftWFRTR ^T d>ldld4t xpjf- wt 31 Id^ch Wfcr. crsnfr

' *O C\ ’

Vft4hjT (cn41c| fafs'd Wcfl ^rthtFT 3c41’4 R $11^1^ cT ’aftiw R
fwr^T chlolM^t■’WHI^HcbKchlkcqi om-41 RRT -HHI^ ’chiUdld ’^T.

C . ^4-oqi ^cR TRff ?HR 3Rr^: -
4edited) [clfed 41^^I 3^t R RRff R^R 3Tf^PiqH 3JTf^T cdKsitdl RR^RRT 

3il<4ri fi-MH ■Ml-oqi d<d41, cRIR VTRR fiufq 3nf&T 3TT4R 3nfuT RRRHT^ft RRRRT 3{|^41 ^rR 

ImR-mh, t, RtRqn s hrr WRfteril4^i rft3RRfter.
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1. (1) These regulations may be called the Medical Director (Group-A), 

(Recruitment) Regulations, 2025.

(2) They shall come into force on the date of their sanction by the State 

Government.

Management Committee of the 
Shree Sai Baba Sansthan Trust 
(Shirdi), Shirdi- 423 109.

Dated the............. ..'...2025,
Outward No.3386 
Date-05/02/2026Shree Sai Baba Sansthan Trust (Shirdi) Act, 2004..

No. SSS/WS-GAD/Astha/ /2025 - In exercise of the powers 

conferred by sub-section (2) of section 15 read with clause (z) of section 2 of 

the Shree Sai Baba Sansthan Trust (Shirdi) Act, 2004 (Mah. XIV of 2004), 

the Management Committee of the Shree Sai Baba Sansthan Trust has the 

powers to make the regulations regulating the recruitment. However, at 

present, there is no Management Committee but an Ad-hoc Committee is 

functioning at Shree Saibaba Sansthan Trust, Shirdi. In pursuance of the 

decision dated 09/05/2024, of the Hon’ble High Court, Bombay, Bench 

Aurangabad Civil Application No. 8707/2023 in Public Interest Litigation No 

98/2021, the Ad-hoc Committee of the Shree Sai Baba Sansthan Trust is 

hereby pleased to make the following regulations regulating the recruitment to 

the post of the Medical Director (Group-A), in the Shree Saibaba Hospital of 

Shree Sai Baba Sansthan Trust under the said Act, as follows:-

2. In these regulations, unless the context requires otherwise,-

(a) “Act” means the Shree Sai Baba Sansthan Trust (Shirdi) Act, 2004

(Mah. XIV of 2004);

(b) “Chief Executive Officer” means the Chief Executive Officer
/. ‘ Page 11

& *



Page [ 2

appointed by the Government under section 13 of the Ad;
(c) “Committee” means the Management Committee of the Shree Sai

Baba Sansthan Trust formed under section 5 of tfie'Act;

(d) “Competent Authority” means the Chief Executive. Officer;y
(e) “Degree” means, a Bachelor’s degree of a recogmsed uriiversity,

(f) “Government” means the Government of Maharashtra;

(g) “prescribed examination” means an
Shree Sai Baba Sansthan Trust (Shirdi) either by. itself or through any agency 

nominated by it for the purpose;
(A) “Selection Committee” means the Employee’s Selection Committee 

referred to in the Annexure-I to in the Shree Sai Baba Sansthan Trust (Shirdi) 

(General Provisions Applicable to All Regular Employees) Regulations, 2025;

(z) “Trust” or “Sansthan” means the Shree Sai Baba Sansthan Trust 

(Shirdi) established under section 3 of the Act.

3. Appointment to the post of the Medical Director (Group-A), in the Trust, 

shall be made either,-
(a) by promotion of a suitable person on the basis of seniority-cum- 

merit, from amongst the persons holding the post of Resident Deputy Medical 

Director in the Trust having not less than seven years regular service in that 

post; and who possess the qualifications specified in regulation 5 of these 

regulations; or
(&) by nomination from amongst the eligible candidates, on the basis of 

prescribed examination conducted by the Selection Committee, who fulfils the 

qualifications specified in regulation 5 of these regulations:
Provided that if the post cannot be filled by promotion of eligible 

candidate the post may, after approval of the Committee, be filled m by 

nomination.

^7
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4. Age Limit-

(i) Lower Age Limit.- Not less than eighteen years of age (completed) 

as on the last date of submission of applications to the trust, as per the 
advertisement for recruitment to the- said post;

(ii) Upper Age Limit.- Not more than thirty-eight years of age 

(completed) for the persons not belonging to the reserved categories; and 

forty-three years of age (completed) for the persons belonging to the reserved 

categories. The upper age limit shall be applicable as on the last date of 

submission of applications to the trust, as per the advertisement for' 
recruitment to the said post:

Provided that the upper, age limit may be relaxed upto Fifty Five years 
in case of the candidate who is ex-employee of a Central Government or a 

State Government or a Semi Government organization. - \ ■

5. Educational. Qualifications.-

The person for being eligible for appointment to the post under these 
regulations shall,- v

(z) possess a M.B.B.S. alongwith MO or MS degree from a university;

(z‘z) have passed the MS-CIT examination; and

(z7z) shall possess an experience in hospital administration in a hospital 

having not less than 300 beds as a Medical Director or a Deputy Medical 

Director or Medical Administrator or Medical Superintendent or a Civil 

Surgeon of a district for not less than seven years:

Provided that preference may be given to the person holding D.H.A. or 
M.H.A. or M.Phil from a university:

Provided that, preference may be given to the candidate having higher 
qualification or special experience or both.
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Chairman, Ad-hoc Committee, 

Shree Sai Baba Sansthan Trust (Shirdi).

8. Other service conditions to apply.-
The other terms and conditions, specified by the Trust from time to 

time, as well as the provisions of the Act, the rules made thereunder, the 

Government Resolutions and orders as well as the provisions of other 

regulations specified by the Trust shall be applicable in respect of the services 

to the posts mentioned under regulation 3.

6. Requirement as to registration.- It shall be necessary for the candidate to 

possess the registration with the Maharashtra Medical Council or the National 

Medical Council on the date of his appointment and he shall continue to 

possess such registration during his entire period of service. ‘

si

7. Probation period.- ■ ‘
A person appointed to the post mentioned in regulation 3, by 

nomination, shall be on a probation for a period of one year from the date on 

which he joins his post on. which he is appointed. The probation period may be 

extended, after approval of the Committee, for a maximum period upto one 

year. Completion of the probation period (including extended period) to the 

satisfaction of the appointing authority; and . passing of prescribed 

examinations and training (if any) shall be mandatory. In the event failing to 

complete the probation period (including extended period) or pass the 

examinations and complete the training, his services shall be liable to be 

terminated.
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